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Home screen

C Culture Amp Home Feedback v 1-on-1s Goals v Performance v Development v £ Settings ™) Help & chat )

You Account dashboard

Your overview

El AJ 1-o.n-1 in2da¥.s“

Review what you and Angela Jones added for today's 1-on-1. Review 1-on-1

Complete reviews for your direct reports

& month check in

Jue: Jul 3
Due: Jul 31 0 of 1 complete Y

Complete your self-reflection

6 month check-in - employee self reflection

Due: Jul 31

Complete your self-reflection

Principal Professional Learning Planner - term 1 check in

Due: Aug 31

Complete your self-reflection
Principal Pre

Due: Aug 31

sional Learning Planner - term 2 check in

Complete your self-reflection
Principal Pre

Due: Oct 1

sional Learning Planner - term 3 check in



Presenter Notes
Presentation Notes
Your home page will not look as busy as this home page. Any tasks for you to complete will be on your page for you to click on. Trhe tasks circled are an example of the Principal Professional Learning Planner termly reflection waiting to be completed. 


Goals

CCultureAmp  Home Feedback v 1-on-1¢ Goals v Jerformance v Development v $ Settings M Help &chat

Goas

Individual Department Company

Click ‘create
goal’ if you

would like to
create a new
goal

T= Filter €) Results: 5 goals

Staff Wellbing Plan

el Tl F Dec 31, 2023 8% 4
iEiE-l.':ia:gement Survey T Dec 31, 2023 ’
inlu | T Dec 31, 2023 ’
Induction Review T Dec 31, 2023 4

Support the delivery of the Workforce Attraction & Retention
Plan T Dec 31,2023 0% »


Presenter Notes
Presentation Notes
Goals can be viewed from different perspectives – 
Individual goals - you will see your individual goals entered
Direct reports – if you had direct report information in Culture Amp you would see a list of direct report goals
Department – if you have a staff group set up in Culture Amp you can set up departmental goals you can all view and work on
Company – these are the goals of DOBCEL – and you can see all the goals for DOBCEL with the individual goals people are working on to support the DOBCEL goals


B
Editing your goals

Step 1 — click on your goal to edit, this screen will open Step 2
+~ | Edit individual goal
X
Goal for showing at CEB meeting <
Click here to
Details open Options
&  Individual: Business tO ed|t Individual gﬂﬂl details
B December 31, 2023 Goal title
M Medium Priority Goal far shawing at CEB meeting
® Everyona 0 Add descrip |
Owners Ciom
2 D D
type (optonal) &

Key Results 73% Complete
add in goal

Advanced

o | 7

ROSIMR nresantation nrenarsd

Step 3



Presenter Notes
Presentation Notes
Copy/edit or delete goal



Accessing your termly reflections

2 options —
Option 1 - via home screen -

Home

You Account dashboard

Your overview

Complete your self-reflection

ue: Jul 9
Principal Professional Learning Planner - term 2 check in
Complete reviews for your direct reports Due: Jul 31 y
& mionth disck i SRS 0 of 1 complete
Complete your self-reflection .
& month chack-in - emploves self reflaction by

Cmplete your self-reflection > Due: Aug 31
Principal Professional Learning Planner - term 1 check in SRS

Go toarchved tasks Option 2 —via tool bar underneath performance

€ Culture Amp Home Feedback + 1-on-1s Goals ~ Performance + Development ~

Home Reviews



Presenter Notes
Presentation Notes
2 options to access – 
Home page
Under performance on tool bar and click on self-reflections


ccessing your termly reflections

C Culture Amp Home Feedback ¥ 1-on-1s Goals v  Performance v  Development v X Settings ™ Help & chat n @

N . b4
(<) @) Fiona Murphy = - o o
Principal Professional Learning Planner - term 2 check in Goals

Due August 31, 2023 at 6:00 PM GMT+10

Jan1, 2023 - Dec 31,2023 v
o Notification Your self-reflection will be sent to your manager X

Faith Formation Goal
& Principals [ Dee 31, 2023
1. Reflection on Faith Formation focus or goal (remember to provide evidence or comments
to support progression). 0%
(optional)

Remember to include specific behaviors and situations and describe their impact.

Your response... Wellbeing

& Principals (M Dec 31, 2023

0%
Leadership
2. Reflection on Wellbeing focus or goal (remember to provide evidence or comments to & Principals (9 Dec 31, 2023
support progression).
0%

Goal for showing at CEB meeting

= Individual = Business [ Dec 31,2023


Presenter Notes
Presentation Notes
Same questions as ELMO

4 windows are available on right hand side to provide additional info –
One-on-one info (if data entered)
Feedback received (if data entered)
Past reflections (if data entered)
Current goals


Summary

* All goals have been transferred from ELMO to Culture Amp.

 Please check that your development objectives have also
transferred to Culture Amp.

 Aim to complete your term 2 reflection by the mid August.

 There are a lot of other features that you can use in Culture Amp —
have a play with them.

 Use the help function if you need help — it is great! (top right-hand
side of page — titled help and chat)

 Contact Fiona Murphy if you need any assistance
(fmurphy@dobcel.catholic.edu.au or 0447 371 177)

C Culture Amp
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